GDP 118 Individual Grading for Inventor Project
Name: _________________________________________

Completre this assessment form forcing yourself to be objective and unbiased.  Your responses will be kept confidential.

Award a mark for each member of the group, including yourself. 

Rate from 1-5 your groupmate’s level of participation in each of the tasks identified in the chart below.

Please use the following scale:
5- outstanding: extra effort, and critical to success of project

4- above average: willling, succesful, and made a special effort

3- average :did the basic work successfully but no special effort

2- willing: but not very sccessful

1- did not contribute to this task even though a contribution was expected

X- was not asked to contribute to this aspect of the project

Consider both the quality of the peer’s work and their cooperativeness.
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Did this person meet all the deadlines?
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Did this person contribute and share ideas and research?

5
4
3
2
1
X


5
4
3
2
1
X

Did this person do a fair share of the work to complete the project?
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Add any comments.
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